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Updated 7/18/22 
 

 

Part VI – Employment Data 
 

1. List the Applicant’s and each user's present employment and estimates of (i) employment 
at the proposed project location, not just new employment, at the end of year one and year 
two following project completion and (ii) the number of residents of the Labor Market Area* 
(“LMA”) that would fill the full-time and part-time jobs at the end of the second year following 
completion: 

 
Present number of FTEs **:       

Date Average Annual Salary of Jobs to be Retained 
FTEs to be Created in First Year:     (fill in year) 

 

 Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec Total 
 
FTE 
 

             

 
FTEs to be Created in Second Year:    (fill in year) 

 

 Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec Total 
 
FTE 
 

             

 

Number of Residents of LMA: 
Full-Time:     
Part-Time:  ______ 

 

Cumulative Total FTEs ** After Year 2  

  Construction Jobs to be Created:  ____________ 
 

* The Labor Market Area includes the County/City/Town/Village in which the project is located as 
well as Nassau and Suffolk Counties. 

 
** To calculate FTEs (Full-Time Equivalent Employees) please use the following example: if an 
organization considers 40 hours per week as full-time and there are four employees who work 10 
hours each per week, the cumulative hours for those employees equal 1 FTE. 
 

2. Salary and Fringe Benefits: 
 

Category of Jobs to be 
Created 

Average Salary Average Fringe Benefits 

Salary Wage Earners   

Commission Wage 
Earners 

  

Hourly Wage Earners   

1099 and Contract 
Workers 

  

What is the annualized salary range of jobs to created?   to   
 

Note: The Agency reserves the right to visit the facility to confirm that job creation numbers are being met. 
*The renovation of the Facility will be completed by 2023. The Facility may be intermittently used by a small number of employees post 
completion; however, actual day-to-day use will commence upon completion of the SRW Transmission Facility. 

























PILOT

1 69,492$  

2 70,882$  

3 72,299$  

4 73,745$  

5 75,220$  

6 76,725$  

7 78,259$  

8 79,824$  

9 81,421$  

10 83,049$  

Sunrise Wind 22 Research Way          DRAFT 

PILOT

YEAR

PROPOSED PILOT BENEFITS ARE 

FOR DISCUSSION PURPOSES ONLY 

AND HAVE NOT BEEN APPROVED BY 

THE AGENCY.















APPENDIX A 

Corporate Ownership Structure of Sunrise Wind LLC 
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